Agenda Item

Item # ~ 24

MEMORANDUM
TO: Honorable Mayor Strickland and City Coufitil Members
APR 08 2010
FROM: Eugene Miller, Interim City Managér
DATE: April 13,2010
SUBJECT: Changes to the classification schedule within the City’s Classification and

Pay Plan

Introduction: Resolution No. 605-10 will amend the City’s Classification and Pay Plan by
deleting six (6) classifications and adding one (1).

Background: I told you I would assist the transition of the new City Manager by addressing
some sensitive issues before her arrival. By doing so, she should experience a longer
“honeymoon” in Orange City. This will enable her to build a strong rapport with the community,
you and staff. The proposed reductions of classifications (positions) and other administrative
adjustments within this agenda item is part of my commitment to you. I hope you will support
my proposals.

In anticipation of FY 10-11 budget balancing difficulties, I asked department heads to come up
with ideas to “tighten their belts”. Several department heads suggested excellent adjustments. I
am also contributing what [ believe to be obvious but, perhaps sensitive adjustments.
Importantly, the adjustments being recommended will not result in reduction of service levels for
Orange City citizens/customers and will have no impact on public works and fire services
provided to DeBary. Thus, the changes recommended may be viewed simply as good
business/managerial moves to achieve greater efficiency. Of course, “efficiency” equates to less
costs to our taxpayers.

Discussion: Before proceeding with descriptions of specific actions, the legal foundation for
such changes is found in the City’s Policy and Procedures Manual as follows, “The City
Manager, with the concurrence of the City Council may lay off one or more employees when it is
deemed necessary by reason of a shortage of funds or work, the abolition of the employee’s
position or other material changes in duties or in the organization.” Several of these “reasons”
are applicable in the instances described below.

The classification changes and explanations are:

Classification Deletions

1. Administrative Services Coordinator
Explanation: The City Manager’s office will not experience any change in service
levels by deleting this title. The duties will be assumed by the Senior Executive Assistant
title, (same person) just as they were when I was your Interim City Manager in 2003.
(Also, see related explanation under Administrative Services Director, below.)
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2. Permit Specialist
Explanation: The Developmental Services Department is simply not experiencing
enough demand for services to justify continuing this position. Job responsibilities will be
absorbed by remaining staff, primarily by the Executive Assistant. No reduction of
services provided by the Department will result from this change.

3. Superintendent of Parks and Recreation
Explanation: Duties will be spread among the Public Works Director and the Crew
Leaders (3) by specialties of work, i.e. mowing, drainage maintenance, facilities
maintenance, etc. Participation in special event activities will be partially assumed by the
Community Relations Coordinator. The basic needs for this position are not apparent at
this time.

4. Superintendent of Public Works
Explanation: This and the above middle management type position will be primarily
absorbed by the Public Works Director. Better day to day performance monitoring is
expected. This position (duties and employee) will be assigned to a third (one additional)
Crew Leader position. This change will contribute to better distribution of work by crew
specialties.

5. Leisure Services Coordinator
Explanation: Duties will be absorbed by the Public Works Executive Assistant, Public
Works Director and Community Relations Coordinator. (The latter position job
description includes special events). There is simply not enough work for this position.

6. Finance Director
Explanation: See below.

Classification Add
1.  Administrative Services Director

Explanation: During the evaluation of the City’s current organizational structure [
observed that the number of positions reporting directly to the City Manager should be
reduced to facilitate quality leadership to staff and allow greater time for the Manager to
better communicate with the community and City Council. To achieve this goal, the
Human Resources/ Risk Manager position and the IT Manager position will report to the
new position of Administrative Services Director (old position of Finance Director)
instead of the City Manager. This change will further contribute to the decision to change
the position assignment of Administrative Services Coordinator to Senior Executive
Assistant, as described above. The position title Finance Director will be deleted.
Revisions will be made to the old Finance Director job description indicating the
additional duties of supervising the H/R Risk Manager and the IT Manager. Furthermore,
the H/R Risk Manager and IT Manager job descriptions will be revised to indicate these
positions report to the Administrative Services Director. There will be no budgetary
impact as a result of this change.



Council Agenda
Item

The deletions of these classifications/positions will result in a reduction of three (3) employees.
The City does not have a policy of handling classification deletions or similar staff reductions
involving incumbent employees. Other local governments do. We consulted other cities and will
offer a similar severance package to those employees whose jobs are eliminated through this
restructuring.

The severance package is as follows:
1) An employee is only eligible after 1 full year of employment.

2) Beginning after 1 full year through the completion of 5 full years of employment, the
employee will then be eligible for 10 days or 80 hours of severance pay. After 6 full years
of service an employee would then be eligible for 1 day for every full year of service (up
to an additional 15 full years or 120 hours). Maximum severance pay is 25 days or 200
hours.

3) Single employee health insurance coverage for three months.

In addition to the package outlined above, staff has contacted “The Center for Business
Excellence” in Deland to assist employees with filing for unemployment benefits, providing job
training and educating employees on job seeking skills. This will become available once the
impacted employees are notified of the end of their employment with the City. Of course,
employees impacted by deletions of classifications will be notified of any vacancies of which
they are qualified and shall be given first opportunity for employment.

Budget Impact: By eliminating three (3) employees and other adjustments, the City will reduce
the current fiscal year 09/10 budget by $68,600. When considering the FY 09/10 one-time
severance and possible unemployment costs, there is a net reduction of $34,820. The one-time
cost for implementing the severance package is $12,330. The estimated unemployment cost for
the three (3) eliminated positions for the initial 26 week period is $21,450. With regard to the
positions being reclassified, there will be an estimated annual savings of $4,000. Thus, the total
estimated annualized budget savings for FY 10-11 is $160,261.

Recommendations: Staff Recommends Council approve Resolution No. 605-10, which will
revise the Classification and Pay Plan by making changes to the classification/title schedule and
approve the proposed employee severance package in principle.

Prepared by: Eugene Miller, Interim City Manager, Christine Davis, Finance Director, Pennie
Traber, H/R Risk Manager

Attachments: 1. Strike through Classification and Pay Plan
2. Resolution No. 605-10
3. Exhibit “A”
4. Organizational Charts (4-1-10 Before and 4-14-10 After)



RESOLUTION NO. 605-10

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ORANGE CITY,
FLORIDA, AMENDING THE CLASSIFICATION AND PAY PLAN FOR THE
CITY OF ORANGE CITY; CONTAINING A REPEALER PROVISION, A
SEVERABILITY CLAUSE AND PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, the City of Orange City adopted a revised Classification and Pay plan via
the adoption of Ordinance No. 278 on July 25, 2006; and

WHEREAS, Ordinance No. 278 provides that the Classification and Pay Plan may be
amended from time to time by Resolution as needed.

WHEREAS, the City Council desires to amend the classification and pay plan adopted
by Resolution No. 601-10 on March 23, 2010.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
ORANGE CITY, FLORIDA:

SECTION 1. The classification and pay plan attached hereto as Exhibit “A” and by
reference incorporated herein as if fully set forth, is hereby formally adopted.

SECTION 2. That all resolutions or parts of resolutions in conflict herewith be and the
same are hereby repealed.

SECTION 3. That this resolution shall take effect immediately upon its adoption by the
City Council of the City of Orange City, Florida.

ROLL CALL VOTE AS FOLLOWS (Resolution No. 605-10):

Gary A. Blair Jeff H. Allebach
O. William Crippen Tom Abraham
Anthony Pupello Tom Laputka Vice Mayor

Harley Strickland, Mayor

ADOPTED THIS DAY OF 2010
ATTEST: AUTHENTICATED:
Deborah J. Renner, CMC, City Clerk Harley Strickland, Mayor

Approved as to form and legal sufficiency:

W. E. Reischmann, City Attorney

Resolution No. 605-10
Page 1 of 1



CITY OF ORANGE CITY
STEP PAY PLAN

3% increase to hire minimum on 10/01/2009

GENERAL 09/10

Title Hire Step 1 Stap 2 Step 3 Step4 | Step5 | StapB | Step7 | Stepf Stapd | Step 10| Step 11| Step 12 | Siep 13| Step 14 | Step 15| Step 16 | Step 17| Step 18| Step 19| Siep 0] Step 2 il Step 22 Step 23 | Step 4| Slep 26 ] Siep26 | Step27 | Slep28 | Step 20 | Swp 30
Chief Mechanic 11.35 11.69 12.04 12.40 12.78 i3.18 13.85 13.96 14.38 14.81 15.26 15.71 16.18 16.67 17,17 17.69 18.22 18.76 19.33 19.91 20.50 21.12 21.75 22,40 3.08 23.77 24.48 25.22 25.97 26.75 27.55
Communily Service Aide 11.35 11.69 12.04 12.40 12.78 13.16 13.55 13.96 14.38 14.81 15.26 15.71 16.18 16.67 17.17 17.69 18.22 18.76 19.33 19.91 20.50 21.12 21.75 22,40 23.08 23.77 24,48 25.22 2597 26.75 27.55
Crew Leader 10.82 11.15 11.48 11.82 12.18 12.54 12.92 13.3 13.71 14,12 14.54 14.98 15.43 15.89 18.37 16.86 17.36 17.89 18.42 18.98 19.54 2013 20.73 21.38 22.00 22.66 23.34 24.04 24,76 25,50 26.27
Cross Conneclion Conlrol Supervisor 11.35 11.69 12.04 12.40 12.78 13.16 13.55 13.96 14.38 14.81 15.26 15.71 16.18 16.67 17.17 17.69 18.22 18.76 19.33 19.91 20.50 21.12 21.75 22.490 23.08 23.77 24.48 2522 2597 26,75 27.55
Cuslodian 8.32 8.57 8.82 9.09 9.36 9.64 993 10.23 10.54 10.85 11.18 11,51 11.86 12.21 12.58 12.86 13.35 13.75 14.16 14.58 15.02 15.47 16.94 16.42 16.91 17.41 17.94 18.48 19.03 19.60 2019
Cuslomer Service Specialist | 10.29 10.560 10.92 11.24 11.68 11.93 12.29 12.66 13.04 13.43 13.83 14.24 14.67 15.11 15.57 16.03 16.51 17.01 17.62 18.04 18.59 19.14 19.72 200 20.92 21.55 2219 22.86 23.54 24.25 24.98
Cuslomer Service Specialist 1| 11.3% 11.69 12.04 12.40 12.78 13.16 13.55 13.96 14.38 14.81 15.26 15.71 16.18 16.67 17.17 17.69 18.22 18.76 19,33 19.91 20.50 21.12 21.75 22.40 23.08 23.77 24.48 2522 25.97 26.75 27.55
Execulive Assisianl 10.29 10.680 10.92 11.24 11.58 11.93 12.29 12.66 13.04 13.43 13.83 14.24 14.67 15.11 15.57 16.03 16.51 17.01 17.52 18.04 18.59 19.14 19.72 20 20.82 21.55 22,19 22.85 23.54 24.25 24.98
Finarcial Specialisl | 10.29 10.60 10.92 11.24 11.58 11.93 12.29 12,66 13.04 13.43 13.83 14.24 14.67 15.11 15.57 16.03 16.51 17.01 17.62 18.04 18.59 19.14 19.72 20,31 20.92 21.55 2219 22.86 23.54 24.25 24.98
Financial Specialisl 1l 11.35 11.589 12.04 12.40 12.78 1316 13.55 13.96 14.38 14.81 15.26 15.71 16.18 16.67 17.17 17.69 18.22 18.76 19.33 19.91 20.50 21.12 21.75 22.40 23.08 23.77 24.48 25.22 2587 26,75 27.55
Fire Safetly Inspeclor 13.81 14.23 14.65 15.09 15.55 16.01 16.49 16.99 17.50 18.02 18.56 19.12 19.69 20.28 20.89 21.52 2217 22.83 23.52 24,22 24.95 25.70 26.47 27.26 28.08 28.92 29.79 30.68 31.60 32.55 33.53
Maintenance Specialist | 9.35 9.62 8.82 1021 10.52 10.84 11.16 11.50 11.84 12.20 12.56 12.94 13.33 13.73 14.14 14.56 18.00 15.45 16.91 16.38 16.88 17.39 17.91 18.45 19.00 19.57 20.16 20.75 21.38 22.03 22.69
Mainmenance Specialist Il 10.47 10.79 1.1 11.44 11.78 12.14 12.50 12.88 13.26 13.66 14.07 14.49 14.93 15.38 15.84 16.31 16.80 17.31 17.83 18.36 18.91 19.48 20.06 20.67 21.29 21.92 22.58 23.28 2398 24.68 25.42
Mechanic Assistant 9.35 9.63 $.92 10.22 10.52 10.84 11,16 11.50 11.84 12.20 12.57 12.94 13.33 13.73 14.14 14.57 15.00 15.45 15.92 16.40 16.89 17.39 17.92 18.45 19.01 19.58 20.16 20,77 21,39 22.03 22.69
Office Assistant 8.07 8.32 8.57 B.82 8.09 9,38 9.64 8.83 10.23 10.53 10.85 11,18 11.51 11.88 12.21 12.58 12.96 13.34 13.74 14.18 14.58 15.02 15.47 15.93 16.41 16.90 17.41 17.93 18.47 19.03 19.60
PT Fire Safety Inspector 12.95 13.34 13.74 14.15 14.58 15.02 15.47 15.93 16.41 16.80 17.4% 17.93 18.47 19.02 18.59 20.18 20.79 2141 22.05 22.71 23.40 24.1Q 24.82 25.57 26.33 27.12 27.94 2837 28.64 30.53 31.44
Records Specialist 10.29 10.60 10.92 11.24 11.58 11.93 12.29 1268 13.04 13.43 13.83 14.24 14,67 15.11 15.57 16.03 16.51 17.01 17.52 18.04 18.59 19.14 19.72 20.31 20,92 21.55 22.18 22.88 23.54 24.25 24.88
Service Worker/Meter Reader | 9.35 9.63 9.92 10.21 10.52 10.84 11,16 11,50 11.84 12.20 12.56 12.94 13.33 13.73 14.14 14.56 15.00 15.45 15.91 16.3% 16.88 17.39 17.91 18.45 19.00 18.57 20.18 20.76 21.38 22.03 22.69
Service Worker/Meter Reader || 10.47 10.79 1111 11.44 11.7% 12.14 12.50 12.88 13.26 13.66 14.07 14,49 14,93 15.38 15.84 16.31 16.80 17.31 17.82 18.36 18.91 19.48 20.06 20.87 21.29 21.92 22.58 23.26 2386 24.68 25.42
Water Plant Gperalor A 13.60 14.01 14,43 14.86 16.31 15.77 16.24 16.73 17.23 17.75 18,28 18.83 19.39 19.97 20.57 21.12 21.83 22.48 23.15 2385 24.56 25.30 26.06 26.84 27.65 28.48 29.33 30.21 3112 32,05 33.07
Water Plant Operator B 12.48 12.85 13.24 13.63 14.04 14.46 14.90 15.34 15.80 16.28 16.77 17.27 17.79 18.32 18.87 19.44 20.02 20.62 21.24 21.88 22.53 2321 23.91 2462 25.36 26.12 26.91 27 28.54 29.40 30.28
Water Plant Operator C 11.35 11.69 12.04 12.40 12.78 13.16 13.565 13.96 14.38 14.81 15.26 15.71 16.18 16.67 177 17.69 18.22 18.76 19.33 19.91 20.50 21.12 21.75 22.40 23,08 23.77 24 .48 2522 25.57 26.75 27.55
Water Planl Operator Trainee 10.82 11.15 11.48 11.82 12.18 12.54 12.92 13.31 13.71 1412 14.54 14.88 15.43 15.89 16.37 16.86 17.36 17.89 18.42 18.98 19.54 20.13 20.73 21.36 22.00 22.66 23.34 24.04 24.76 25.50 26.27
MANAGERIAL and/or SALARIED 09/10

Title Hire Step1 | Slep2 Step3 | Stepd | Step5 | Step6 | Step7 | Step8 | Step 9 | Step 10| Step 11| Slep 12 | Step 13| Step 14| Step 15| Step 16| Slep 17| Step 18| Step 19| Step 20| Step 21| Slep2? | Step23 | Step2d | Step25 | Slep26 | Slep 27 | Siep28 | Slep 28| Step 30
Adminislrative Services Director 19.43 20.01 20.81 2123 | 2188 22.52 2319 | 23.89 24.61 2535 | 26.11 26.89 27.70 28.53 29.38 30.26 31147 32.11 33.07 34.06 35.08 36.14 37.22 38.34 39.49 40.67 41.89 43.15 44.44 45.78 47.15
Assislant Planner 17.61 18.14 18,68 19.24 19.82 20.42 21.03 21.66 22.31 22,98 23.67 24,38 2511 25.86 26.64 27.44 2B.26 29.11 29.98 30.88 31.81 32.76 33.74 3476 35.80 36.87 37.98 38.12 40.29 41,50 42.75
Community Improvement Sergeant 13.81 14,23 14.65 15.09 15.565 16.01 16.49 16.92 17.50 18.02 18.56 18.12 19.69 20.28 20.89 21.52 2217 22.83 23.52 24,22 24.95 2570 26.47 27.28 28.08 28.92 29.79 30.68 31.60 32.55 33.53
Community Relations Coordinalor 16.78 17.29 17.81 18.34 18.89 19.46 20.04 20.64 21.26 21.90 22.58 23.23 23.93 24.65 25.39 26.1% 26.93 27.74 28.57 29.43 30.31 31.22 3218 3312 34.12 35.14 36.20 37.28 38.40 39.55 40.74
Deputy City Clerk 13.14 13.54 13.95 14.38 14.79 15.24 15.70 16,17 16.65 17.15 17.67 18.20 18.74 19.30 19.88 20.48 21.09 21.73 22.38 23.05 23.74 24.45 25.18 25.84 26.72 27.52 28.35 2820 30.07 30.98 31.91
Develcpment Service Direclor 22.49 23.17 23.85 24.58 2531 26.07 26.86 27.66 28.49 29.35 30.23 31.13 32.07 33.03 34.02 35.04 36.09 3717 38.29 39.44 40.62 41.84 43.10 44.39 4572 47.09 48.50 49,96 51,46 53.00 5458
Financial Services Supervisor 12.52 12.89 13.28 13.68 14.09 14.51 14.95 15.40 15.86 16.33 16.82 17.33 17.85 18.38 18.94 19.50 20.09 20.68 21.31 21.95 22.81 23.29 23.99 24.71 25.45 26.29 27.00 27.81 28.64 29.50 30.3¢
Fire Captair/Marshal 16.78 17.29 17.81 18.34 18.89 19.46 20.04 20.64 21.28 21.90 22.58 23.23 23.92 24.65 25.38 26.15 26.93 27.74 28.57 29.43 KIRY] 31.22 3218 3312 34.12 3514 36.20 37.28 38.40 39.55 40.74
Deputy Chief 18.78 17.29 17.81 18.34 18.89 19.46 20.04 20.64 21.286 21.90 22.56 23.23 23.93 24.65 25.39 26.15 26.93 27.74 28.57 28.43 30.31 31.22 3216 33.12 34.12 35.14 36.20 37.28 38.40 39.55 40.74
Fire Chief 20.39 21.00 21.63 22.28 22.95 23.64 24.35 25.08 25.83 26.60 27.40 28.23 29.07 20.94 30.84 31.77 3272 33.70 34.71 3578 36.83 37.83 39.07 40.24 41.45 42.69 4397 45.29 46.65 48.05 49.49
Human Resources/Risk Manager 11.94 12.29 12.66 13.04 13.43 13.84 14.25 14.68 1512 15.57 16.04 16.52 17.02 17.53 18.05 18.59 19.15 18.73 20.32 20.93 2156 22.20 22.87 23.56 24.26 24.99 25.74 26.51 27.31 28.13 2897
Information Technology Manager 16.78 17.29 17.81 18.34 18.89 19.46 20.04 20.64 21.26 21.80 22.56 23.23 23.93 24.65 2539 26.15 26,93 27.74 28.57 29.43 303 31.22 3218 3312 34.12 36.14 36.20 37.28 38.40 39.55 40.74
P & Z Analyst| 13.81 14.23 14.65 15.09 16.65 16.01 16.49 16.99 17.50 18.02 18.56 19.12 19.69 20.28 20.89 21.52 2217 22.83 23.52 24.22 24.95 25.70 26.47 27.28 28.08 28.92 29.79 30.68 31.60 32.55 33.53
P & Z AnalyslL |l 16.78 17.29 17.81 18,34 18.84 19.46 20.04 20.64 21.26 21.80 22.56 23.23 23.93 24.65 2539 26.15 26.93 27.74 28.57 29.43 30.31 31.22 3216 3312 34.12 3514 35.20 37.28 38.40 39.55 40.74
Petls-&-Recreation-Superintendent —36:22 | —H688 | 1645 | — 1664 | T3 | 1765 | 4848 | 872 | 4020 | 886 | 2646 | —24-07 | —24FH | 2036 | 2303 | 2322 | —24:43 | 2546 | 2602 | —26:70 | 270 | —2832 | — 2047 | —36:66 | —36:95 | 308 | 3283 | — 3382 | —3483 | 3588 | 3608
Planner 19.43 20.00 20.61 21.23 21.86 22.52 23.19 23.89 24.61 2535 26.11 26.89 27.70 28.53 29.38 30.26 317 32.11 33.07 34.06 35.08 36.14 37.22 3§.34 39.49 40.67 41.89 43.15 44.44 45,78 4715
Police Lisutenant 16.78 17.29 17.81 18.34 18.8% 19.46 20.04 20.64 21.26 21.90 22.56 23.23 23.93 2465 25239 26.15 26.93 27.74 28.57 29.43 30.31 31.22 3218 3312 34.12 35.14 36.20 37.28 38.40 39.55 40.74
Police Chiel 21.42 22.06 22.72 23.41 24.1 24.83 2558 26.34 27.13 27.85 28.7¢ 29.65 30.54 31.46 32.40 33.37 34.37 3540 36.47 37.56 38.69 39.85 41.04 42.27 43.54 44.85 46.19 47.58 49.01 £0.48 51.99
Police Commander 17.81 18.14 18.68 19.24 19.82 20.42 21.03 21.66 22.31 22.98 23.67 24.38 25.11 25.86 26.64 27.44 28.26 29.11 29.98 30.68 31.81 32.76 33.74 34.76 35.80 36.87 37.98 39.12 40.29 41.50 4275
Public Works Direclor 22.49 2317 23.86 24.58 25.31 26.07 26.86 27 .66 28.49 29.35 30.23 31.13 32.07 33.03 34.02 35.04 36.09 37.17 38.29 39,44 40.62 41.84 43.10 44.39 45.72 47.09 48.50 49.96 51.46 53.00 54.59
Records Supervisor 11.35 11.69 12.04 12.40 i2.78 13.16 13.55 13.98 14.38 14.81 15.26 15.71 16.18 16.67 17.17 17.69 18.22 18.76 19.33 19.91 20.50 2112 21.75 22.40 23.08 23.77 24.48 25.22 2597 26.75 27.55
Sr. Executive Assistanl 11.94 12.29 12.66 13.04 13.43 13.84 14.25 14.68 1512 15.57 16.04 16.52 17.02 17.53 18.05 18.59 19.15 19.72 20.32 2093 21.56 22.20 22.87 23.58 24.26 2499 25.74 26.51 27.31 28,13 28.97
Ulilities Superintendent 15.22 15.68 16.15 16.64 17.13 17.65 18.18 18.72 19.29 18.86 20.48 21.07 2171 2236 23.03 23.72 24.43 2516 25.92 28.70 27.50 28.32 29.17 30.05 30.95 31.88 32.83 33.82 34.83 35.88 36.95
FIRE 0910

Title Hire Step 1 Step 2 Step3 | Slepa | Step5 | Steps [ Step7 | Step8 [ Step 9 | Step 10| Step 11| Step 12 | Step 13| Step 14| Step 15[ Slep 16| Slep 17| Step 18| Slep 19 | Step 20| Step21| Slep22 | Step23 | Slep24 | Step 25 | Slep 26 | Step 27 | Step 28 | Slep 28 | Step 3C
PT Firefighter/EMT 9,17 9.44 9.72 10.02 10.32 10.63 10.94 11.27 11.61 11.88 12.32 12.69 13.07 13.48 13.86 14.28 14.71 16.15 15.60 16.07 16.56 17.05 17.56 18.09 15.63 18.18 19.77 20.36 2097 21.60 22.25
Firefighter/EMT 10,05 10.35 10.66 10.98 11.31 11.65 12.00 12.36 12.73 13.11 13.50 13.91 14.32 14.75 45.20 15.65 16.12 16.61 17.10 17.62 18.15 18.69 19.25 19.83 20.42 21.04 21.67 22.32 22.99 23.68 24,38
Division Commander 12.26 12.63 13.01 13.40 13.680 14.21 14.64 15.08 15.53 16.00 16.48 16.97 17.48 18.00 18.54 19.10 19.67 20.26 20.87 21.50 22.14 22.8% 23.49 24.20 24,92 25.67 26.44 27.23 28.05 28.89 29.76
Fire Lieutenant 114 1147 1182 1247 | i254 | 1291 ] 1330] 1370 ] 1411 ] 1453 ] 1497 | 1542 1588 | 1636] 1685 17.35| 17es| 1841 | 1896 | 1953 | 2042 | 2072 | 2134 2108 | 2284 | 2332| 2402 24.74 2549 | 2625| 27.04
POLICE 0310

Title Hie Siep 1 Shap Saap 3 Sheg Sieg Seap I Stay Siep B Slep § Stop 10 Stap 11 Shap 12 Step 13 Seap 14 Stap 15 Step 16 Sisp 17 Swp 18 Step 18 Step 20 Slep 2! Step 22 Slap 23 Stap 24 Slep 25 Step 26 Siep 27 Step 2B Seep 20 Step 30
Officer 14.22 14.64 15.08 15.53 16.00 16.48 16.97 17.48 18.01 18.65 19.11 19.6 20.27 20.88 21.50 22.15 22.81 23.50 24.20 24.93 25.68 26.45 27.24 28.06 28.90 29.77 30.66 31.58 32.53 33.50 34.51
Sergeanl 15.21 15.67 15.21 15.67 16.14 16.62 1712 17.64 18.17 18.71 19.27 19.85 20.45 21.06 21.69 22.34 23.01 23.70 24 41 25.15 25.90 26.68 27.48 28.30 29.15 30.02 30.93 31.85 32.81 33.79 34.81
Pclice Ligutenant 16.78 17.29 17.81 18.34 18.89 19.46 20.04 20.64 21.26 21.90 22.56 23.23 23.93 24.65 25.39 26.15 26.93 27.74 28.57 20.43 30.31 31.22 32.16 33.12 34.12 35.14 36.20 37.28 35.40 39.56 40.74




CITY OF ORANGE CITY
STEP PAY PLAN

3% increase to hire minimum on 10/01/2009

EXHIBIT A"

GENERAL 09110

Title Hira Step 1 Slep 2 Sap 3 Stap 4 Step 5 | Swepb | Slep7? Swep B Slep © Step 10| Step 11 ] Slep 12 Slep i3] Step 14| Step 15| Step 16| Siep 17| Step 18| Step 18| Step 20| Slep 21 Slep 22 Step 23 | Step 24 Slep 25 | Step 26 | Slep 27 | Swep 28 | Step 29| Slep 3
Chief Mechanic 11,35 11.69 12.04 1240 | 1278 [ 1318 | 1355 13.96 14.38 [ 1481 1526 15.71 16.18 16.67 17.17 17.69 18.22 | 18.76 19.33 19.91 2050 | 2112 21.75 22.40 23.08 23.77 74.48 2522 25.97 26.75 27.55
Communily Service Aide 11.35 11.69 12.04 1240 | 1278 | 1316 1355 13.96 14.38 [ 1481 15.26 15.71 16.18 16.67 17.17 17.69 1822 | 18.76 19.33 19.91 2050 [ 2192 21.75 22.40 23.08 23.77 24.48 25.22 2597 26.75 27.55
Crew Leader 10.82 11.15 11.48 11.82 | 12.48 12.54 | 1292 [ 1337 13.71 1412 | 14.54 14.98 15.43 15.89 16.37 16.86 17.38 17.89 18.47 18.98 18.54 20.13 20,73 21.36 22.00 22,66 23.34 24.04 24.76 25.50 26.27
Cross Connection Control Supervisor 11.35 11.69 12.04 12.40 12.78 13.16 13.55 13.96 14.38 14,81 16.26 15.71 16.18 16.67 7.7 17.69 18.22 18.76 19.33 19.91 20.50 21,12 21.75 22.40 23.08 23.77 24.48 2522 2597 26.75 27.55
Cuslodian 8.32 8.57 8.82 9.09 9.36 9.64 993 | 10.23 1054 | 1085 | 1118 11.51 11.86 1229 12.58 12.98 13.35 | 13,75 14,16 14.58 15.02 15.47 15.94 16.42 16.91 17.41 17.94 18.48 19.03 19.60 20,19
Cuslomer Service Specialist | 10.29 10.60 10.82 11.24 | 1168 | 11.93| 1220| 1266 13.04 | 1343 | 13.83 14,24 14.67 15.11 15.57 16.03 16.51 17.01 17.52 18.04 18.59 19.14 16.72 20.37 20.92 24.55 22,19 22.86 23.54 24.25 24.98
Cuslomer Service Specialist I 11.35 11,69 12,04 1240 | 12.78 1316 | 1355 | 13.96 14.38 14.87 15.26 15.71 16.18 16.67 17.147 17.69 18.22 18.76 19.33 18.91 20.50 21.12 21.75 22.40 23.08 23.77 24.48 2522 25.97 26.75 27.55
Execuiive Assislant 10.29 10.60 10.92 1124 | 11568 | 1193 | 1229| 1266 13.04 | 1343 | 1383 14.24 14.67 15.11 15.57 16.03 16.51 17.01 17.52 18.04 18.59 19.14 19.72 20,31 20.92 21.55 22.19 22.86 73.64 24.25 24,98
Financizl Specialist | 10.29 10.60 10.92 1124 | 1158 | 1193 | 1229 | 1266 13.04 | 1343 | 13.83 14,24 14.67 15.11 15.57 16.03 16.51 17.01 17.52 18.04 18.59 19.14 19.72 20.31 20.92 21.55 22.19 22.86 23,54 24.25 24.98
Financial Specialist Il 11.35 11.69 12,04 1240 | 12.78 | 1318 | 1355 | 1396 14.38 | 14.81 15.26 15.71 16.18 16.67 17.17 17.69 1822 | 18.76 19.33 19.91 2060 [ 2112 21.75 22.40 23.08 23.77 24.48 25.22 2597 26.75 2755
Fire Salety Inspector 12.81 14.23 14.65 1508 | 1555 | 16.01 | 1649 | 16.99 1750 | 18.02 | 1856 19.12 19.69 20.28 | 20.8¢ 21.52 22147 | 2283 2352 2422 | 24985| 2570 26,47 27.26 28.08 28.92 29.79 30.68 31.60 32.55 33.53
Maintenance Specialist | 9.35 9.63 9.92 1021 | 1052 | 1084 | 1116 | 11.50 1184 | 1220 | 1256 12,94 13.33 13.73 14.14 14.56 1500 | 1545 15.81 16,39 16.88 17.39 17.91 18.45 18.00 19.57 20,16 20.76 21.38 22.03 2269
Mainlenance Specialist Il 10.47 10.79 11,11 11.44 | 1179 | 1214 | 1250 | 12.88 1326 | 13.66 | 14.07 14,49 14.93 15.38 16.84 16.31 1680 | 17.31 17.83 18.36 18.91 19.48 20.06 20.87 21.20 21.92 22.58 23.26 23.96 24.68 25.42
Mechanic Assistanl 9.35 963 9.92 1022 | 1052 | 1084 | 1446 | 11.50 1184 | 1220 1257 12.94 13.33 13.73 14.14 14.57 1500 | 15.45 15.92 16.40 16.89 17.39 17.92 18.45 19.01 19.58 20.16 20.77 21.39 22.03 2269
Office Assistant 8.07 8.32 8.57 8.82 9.09 9.36 9,64 9.93 10.23 | 1053 10.85 11.18 11.51 11.66 12.21 12.58 12.96 | 13.34 13.74 14.16 14.58 16.02 15.47 1593 16.41 16.90 17.414 17.93 18.47 19.03 19,60
FT Fire Safely Inspeclor 12.95 13.34 13.74 1415 | 1458 | 1502 | 1547 | 1583 16.41 16.90 [ 17.41 17.93 18.47 19.02 19,59 20.18 2079 [ 210 22,05 | 22.71 23.40 | 2410 24.82 2557 26.33 27.12 27.94 28.77 29.64 30.53 31.44
Records Specialist 10.29 10.60 10.92 i1.24 | 1158 | 1193 | 1229| 1266 13.04 | 13.43 | 13.83 14.24 14.67 15.11 16.57 16,03 16.51 17.01 17.52 18.04 18.59 18.14 19.72 20.31 20.92 21.55 22,19 22.86 23.54 24,25 24,98
Service Worker/Meler Reader | 9.35 9.63 9.92 10.21 | 10.52 | 41084 | 1116 | 1.50 11.84 12,20 [ 1256 12.94 13.33 13.73 14.14 14.56 1500 | 1545 15.91 16.39 16.88 17.39 17.91 18.45 19.00 19.57 20.16 20.76 21.38 22.03 22.69
Service Worker/Meler Reader || 10.47 10.79 11.11 11.44 | 1179 | 12144 | 1250 | 1288 1326 | 13.66 | 14.07 14.49 14.93 15.38 15.84 16.31 1680 | 17.31 17.83 18.36 18.91 19.48 20.06 20.87 21.29 21.92 22.58 23.26 73.96 24.68 25.42
Waler Plant Operalor A 13.60 14.01 14.43 14.86 | 1531 16.77 | 16.24 | 16.73 17.23 | 17.75 | 18.28 18.83 19.39 19.97 | 2057 | 21.19 21.83 2248 | 2315 | 2385| 2456 2530 26.06 26.84 27.65 28.48 29.33 30.21 31.12 32.05 33.01
Waler Planl Operaior B 12.48 12.85 13.24 13.63 | 1404 | 1446 | 1490 | 1534 1580 | 1628 | 16.77 17.27 17.78 18.32 18.87 19.44 20.02 2082 | 21.24 2188 | 2253 | 23.21 23.91 24 62 25.36 26.12 26.91 27.71 28.54 20.40 30.28
Waler Plant Operator C 11.35 11.69 12.04 12,40 | 1278 | 13.16 | 1355 | 13.96 14.38 | 14.81 15.26 15.71 16.18 16.67 1717 17.6% 18.22 18.76 19.33 19.91 2050 [ 21.12 21.75 22.40 23.08 23,77 24.48 25.22 2597 26.75 27.55
Waler Plant Operalor Trainee 10.82 11.15 11.48 1182 | 12,18 | 1254 | 1282 | 13.31 13.71 14.12 | 14.54 14.98 15.43 15.89 16.37 16.86 17.36 17.89 18,42 18.98 19.54 | 2013 20.73 21.36 22.00 22.66 23.34 24.04 24.76 25.50 26.27
MANAGERIAL and/or SALARIED 0910

Title Hire Step 1 Step 2 Step3 | Slepd | Steps | Step€ | Step7 | Step& | Slep® | Step 10] Step 11 [ Step 12 | Step 13| Step 14] Step 15[ Slep 16| Slep 17] Step 18 | Slep 19| Step 20| Slep 21| Step22 | Slep23 | Slep24 | Slep 25 | Slep 26 | Step 27 | Slep 28 | Slep 29 Step 30
Adminisirative Services Direclor 19.43 20.01 20.87 2123 2188 | 2252 2319 2388 24.61 2535 | 26.11 26.89 2770 | 2853 | 2938 | 230.28 31.17 32.11 33.07 3406 | 3508 36.14 37.22 38.34 39.49 40.67 41.89 43,15 44.44 45.78 47.15
Assislant Planner 17.61 18.14 18.68 1924 | 4982 | 2042 | 2103 | 2166 22.31 2298 | 23.67 24.38 2511 2586 | 26.64 | 27.44 28.26 29.11 29.98 32088 | 31.81 32.76 33.74 34.76 35.80 36.87 37.98 39.12 40.29 41.50 42.75
Community Improvement Sergeant 13.81 14,23 14.85 1509 | 1555 | 1601 | 1648 | 16.99 17.50 | 18.02 | 18.56 19.12 1060 | 2028 | 20.80 | 21.52 2217 2283 | 2352 2422 2485| 2570 26.47 27.9% 28.08 28.92 20.79 3068 31.60 32,55 33.53
Community Relalions Coordinalor 16.78 17.29 17.81 1834 | 1889 | 1946 | 2004 | 2084 21.26 | 2190 | 2256 23.23 23.93 2465 | 2539 | 2615| 2693 2774 | 28,57 2043 [ 2031 31.22 3216 3312 34,12 35.14 36.20 37.28 38.40 39.55 40.74
Deputy Cily Clerk 13.14 13.54 13.95 1436 | 14.79 15.24 | 15.70 | 16.17 16.65 | 17.15 | 17.67 18.20 18,74 19,30 19.88 | 20.48 21.09 2173 | 2238 2305 | 23.74| 2445 25.19 2594 26.72 27.52 28.35 26.20 30.07 30.98 31.91
Development Service Direclor 22.49 2317 23.86 2458 | 25.31 26.07 | 26,86 | 27.66 28.49 | 2035 | 3023 31.13 3207 | 3303 | 3402 | 3504 36.09 3717 | 38.29 3044 | 4062 | 4184 43.10 14.39 45.72 47.09 4850 49,96 51.48 53.00 54.59
Financial Services Supervisor 12.52 12.89 13.28 1366 | 14.08 1451 | 1495 | 1540 16586 | 16.33 | 18.82 17.33 17.85 18.38 18.94 1950 | 2009 2068 | 21.31 2105 [ 2261 23.29 23.99 24.74 25.45 26.21 27.00 27.81 78.64 29.50 30.38
Fire Captair/Marshal 16.78 i7.29 17.81 1834 | 1889 19.46 | 2004 | 20.64 21.26 | 2190 | 2256 23.23 2303 2465 | 2530 | 2615 26.93 27,74 | 2857 20.43 [ 30.31 31.22 32.16 33.12 3412 35.14 36.20 37.28 38.40 39.55 40.74
Deputy Chisf 16.78 17.29 17.81 1834 | 18.89 19.46 | 2004 | 2064 21,26 | 2190 | 2256 23.23 2393 | 2485 | 2539 | 2615 26.93 27.74 28.57 2043 [ 30.31 31.22 3216 33.12 34,12 35.14 36.20 37.28 38.40 39,55 40.74
Fire Chiefl 20.39 21.00 21.63 2228 | 2295 | 2364 | 2435| 2508 2583 | 2660 | 27.40 28.23 2007 | 2904 | 3084 | 3177 3272 33.70 | 3471 3575 23683 | 3793 39.07 40.24 41.45 42.69 43.97 45.29 46.65 48.05 49.49
Human Resowces/Risk Manager 11.84 12,23 12.66 13.04 | 1343 | 1384 | 1425 | 1488 1512 | 1557 | 16,04 16.52 17.02 17.53 18.08 18.59 1845 | 1973 | 2032 2093 | 2156 | 2220 22.87 23.56 24.26 24.99 25.74 26.51 27.31 28.13 28.97
Infoermation Technology Manager 16.78 17.29 17.81 18.34 | 18.89 19.46 | 20.04 | 20.84 2126 | 2190 | 2256 23.23 2303 | 2485 | 2539 | 2615| 2693 27.74 | 28.57 20.43 [ 30.: 31.22 32.16 33.12 34,12 35.14 36.20 37.28 38.40 39.55 40.74
P & Z Analyst | 13.81 14.23 14.65 1509 | 1555 | 16.01 | 16.49 | 16.99 17.50 | 18.02 | 18.56 19.12 1960 | 2028 | 2089 | 2152 2217 2283 | 2352 2422 | 2485| 2570 26.47 27,96 28.08 28.92 20.79 20.68 31.60 32.55 33.53
P & Z Analyst I 16.78 17.29 17.81 1834 | 1889 | 19.46 | 2004 | 2084 21.26 | 2190 | 2256 23.23 2393 | 24465 | 2539 | 2615 26.93 27.74 | 28.97 29.43 |  30.31 31,22 3216 33.12 34,12 35.14 36.20 37.28 38.40 39,55 40.74
Planner 19.43 20.01 20,61 2123 | 2188 | 2252 | 2319 2389 24.61 2535 | 26.11 26.85 2770 | 2853 | 2938 | 3026 | 3147 321 33.07 3406 [ 3508 | 36.14 37.22 38.34 39.49 40.67 41.89 43.15 44 .44 45.78 47,15
Police Lieulenan( 16,78 17.29 17.81 18234 | 1889 | 19.46 | 2004 | 2084 2126 | 2190 | 2256 23.23 2393 | 2485 | 2539 2615| 26.93 27.74 | 28.57 2043 [ 30.31 31.22 22.16 3312 3412 35.14 36,20 37.28 38.40 39.55 40.74
Police Chief 21.42 22.08 22.72 23.41 | 2411 2483 | 2558 | 26.34 2713 | 2795| 2879 29.65 3054 | 3148 | 3240 | 3337 | 3437 3540 3647 3756 | 3869 | 3985 41.04 42.27 43,54 44.85 46.19 47,58 49.04 50.48 51.99
Palice Commander 17.81 18.14 18,68 19.24 | 1982 | 2042 | 2103 | 2168 22.31 22.98 | 23.67 24.38 25.11 2586 | 2664 27.44 28.26 29.11 20.98 30.88 | 31.81 32.76 33.74 34.78 35.80 36.87 37.98 39.12 40.29 41.50 42,75
Public Works Director 22.49 23.17 23.86 2458 | 2531 2607 | 2686 | 27.66 2849 | 2935 | 3023 31.13 3207 | 3303 | 34.02| 3504 36.08 3717 | 38.28 3944 [ 4062 | 41.84 43.40 44.39 45.72 47.09 48.50 49.96 51.46 53.00 54.59
Records Supervisor 14.35 11.69 12 .04 1240 | 1278 | 1316 | 1355 | 1386 1438 | 1481 | 1526 16.71 16.18 16.67 1717 17.69 1822 | 1878 19.33 19.91 2050 | 21.12 21.75 22,40 23.08 23,77 24.48 25.22 25.97 26.75 27.55
$r. Execulive Assislant 11.94 12.29 12.66 13.04 | 1343 | 13.84 | 1425 | 1468 15812 | 1557 | 16.04 16.52 12.02 17.53 18.05 | 18.5¢ 1945 | 1073 | 2032 2093 | 2188 | 2220 22.87 23.56 24.26 24.89 25.74 26.51 27.31 28.13 28.97
Utiliiies Superintendert 15.22 15.68 16.15 1664 | 1743 | 1765 | 1818 | 1872 19.20 | 19.86 [ 20.46 21,07 21.71 22.36 23.03 23.72 2443 | 2516 | 2592 2670 [ 2750 | 28.32 29.17 30.05 30.85 31.88 32.83 33.52 34.83 35.58 36.95
FIRE 0910

Title Hire Step 1 Step 2 Step3 | Slepd | Slepb | Slepb | Step7 | Step8 | Step 8 | Step 10] Step 11 [ Step 12 | Step 13 ] Step 14| Step 15] Step 16| Step 17 Step 18] Slep 19| Step 20| Step21| Slep22 | Siep23 | Step24 | Slep25 | Siep26 | Slep 27 | Slep 28 Slep 29 [ Step 30
PT FirefightenEMT 917 G.44 9,72 1002 1032 1083 1084 11.27 11.61 1196 | 12.32 12.69 13.07 13.48 13.86 | 14.28 14,71 15.15 15.60 16.07 16.56 17.05 17.56 18.09 18.63 19.19 19.77 20.36 20.97 21.60 22,25
Firefighter/EMT 10.05 10.35 10.66 1008 | 11.31 1165 | 1200 )] 1238 1273 | 1311 1350 13.91 14.32 14,75 | 4520 | 15.65 1612 | 18.61 17.10 17.62 18.15 | 18.69 19.25 19.83 20.42 21.04 2167 22.52 22.99 23.68 24.39
Division Commander 12.26 12.63 13.01 1340 1380 1421 1484 1508 1553  16.00  16.48 16,87 17.48 1800 1854 19.10 19.67 2026 2087 2150 2214 2281 23.49 24.20 24.92 25.67 26.44 27.23 28.05 28.89 29.76
Fire Ligutenant 1194 | 1147 | 11.82 1247 | 1254 | 1281 1830 1370 1411 | 14.53 | 1497 1542 | 1588 | 636 | 16.85| 17.35| 17.88| 1841 | 1896 | 1953 | 2012 | 2072 2134 | 2198 | 2264 23.32 2402 | 24a74| 2548 26.25| 27.04 |
POLICE 09110

Title Hira Slep 1 Step 2 Siep 3 Siep 4 Rlen 5 Silng ¢ Saap 7 Slap & Inp & Slap 10 Step 11 Stap |2 Sep 13 | Sept4 | Sw=p1s Siep 18 Seap 17 Siap 18 Swp!9 | Siep20 Siep 2t Siep 72 Steyp Stap 34 Stap 28 Siep 20 Stap 28 Sl
Officer 14.22 14.64 15.08 1553 16.00[ 16.48] 1697 17.48 1801 1855 19.11 19.68 20271 2088 2150 2246|2281 2350 2420 2493] 2568 2645 27.24 28.06 28.90 29.77 30.66 31.58 32.53 33.50 34.51
Sergeant 15.21 15.67 15.21 15.67 | 16.1a 1682 17.12] 17.64 1817 18.71 19.27 14.85 2045 2106] 2160 2234 2301 23.70]  24.41 2515| 2580 26.68 27.48 28.30 26.15 30.02 30.93 31.85 32.81 33.79 34.81
Police Listlenant 16.78 17.29 17.81 1834 | 1888 1946 | 2004 [ 20.64 2126 | 2190 | 2256 23.23 2383 24.65 | 2539 26.15 2693 | 2774 2857 2043 30.31 31.22 32.16 33.12 34.12 35.14 36.20 37.28 38.40 39.55 40.74
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